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What Governors Do 

School Governing bodies play a key role in improving standards and 

provision within school. 

They: 

 Have a duty to promote the highest standards of educational 

achievement. 

 

 Establish a strategic framework for the school. 

 

 Regularly review the progress made. 

 

 Act as a critical friend to the school leadership team 
 

 

Governors’ Annual Report to Parent Meeting 2020 

Due to the on-going restrictions because of the Covid 19 pandemic, we 

will be unable to hold a parents’ meeting this year.  However, if you have 

any questions related to this report you are welcome to contact the 

school. A full copy of the report is available on the school website. 

Yours sincerely 

Mr Clive Pickett 

Chair of Governing Body 

St Christopher’s School  
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Governors’ Annual Report to Parents 

Adroddiad Blynyddol y Llywodraethwyr i rieni 

A message from our Chair of Governors 

It is my pleasure to introduce this annual report to parents and carers relating to the 

academic year 2020-2021. This is my first annual report to parents and carers and I 

would like to formally thank Mr Viv Russell for his hard work and dedication to the 

school over the last 26 years. We wish him well in his retirement. 

I would like to thank all of the teaching and support staff for their commitment and 

hard work over the last twelve months. My fellow governors and I would also like to 

thank you as parents and carers for your support over the past twelve months and 

look forward to ensuring the highest standards for all children at St Christopher’s 

School. I would also like to thank my fellow governors for their dedication, time and 

honesty for the benefit of all pupils at our school. Once again, the last academic year 

has been a very unusual one with enforced closures, isolation and return to school. 

Following a very difficult Autumn term, where many pupils needed to shield and 

many more were asked to isolate due to positive cases in their bubble, the Welsh 

Government directed all mainstream schools to close at the end of the Autumn term. 

Whilst Special Schools remained open, attendance was low and teachers worked on 

a very high quality remote learning package for their pupils. This was successful in 

engaging many of our pupils. We were pleased to welcome everybody back at the 

beginning of the Spring term, however we are very mindful that Covid is still with us 

and we continue to be highly vigilant at all times.  

Due to this, last academic year brought new demands and challenges that we have 

never had to face before, but we as a school community we have worked closely 

together to support our pupils and their families.   

The School development plan continues to provide strategic direction for the school 

and provides the Governing Body with a real opportunity to challenge and support all 

members of the school leadership team. Our Governing Body meetings have taken 

place via Microsoft Teams this year but we have still been able to see the work 

undertaken and make decisions to move the school forward. 

I hope you find this report interesting and informative. 

Mr Clive Pickett 

Chair of Governors  
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Composition of the Governing Body 

Membership of the Governing Body 

Governors and the duration of their term in office 

The Governing Body and the Headteacher share responsibility for the strategic 
leadership of the school, acting within the framework set by national legislation and 
by policies of the Local Authority (LA). While the LA is the employer of staff, the 
Governing Body and Headteacher have separate and particular responsibilities for 
the selection and management of staff. The internal management of the school is the 
responsibility of the Headteacher.  
 
The full Governing Body meets at least once a term, usually more frequently. In 
addition, sub-committees meet regularly to discuss specific issues. They report to 
the full Governing Body for formal ratification of proposals.  
The minutes of Governing Body meetings are available from the clerk to governors 
at St Christopher’s School.  

Name Type of Governor 

Mr Clive Pickett 
Chair 

Community 

Mr Graham Edwards Community 

Mr Rob Maurice Jones Community 

Mr Dave Thompson LA 

Ms Gill Simms LA 

Rev Matthews LA 

Cll Graham Rogers LA 

Mrs Carol Davies Community 

vacancy Parent 

Ms Paige Parent 

Ms Colleen Matthews Parent 

Ms Stephanie Western Parent 

Mr Ed Burke Parent 

Mrs Ann Parry Parent 

Mr Glyn Jones Teacher Governor 

Ms Ceri Ellis Teacher governor 
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The chairperson and clerk to the Governing Body may be contacted at the 

school:- 

Ysgol St Christopher's School 

Stockwell Grove 

Wrexham 

LL13 7BW 

01978 346910 

Mailbox@st-christophers.wrexham.sch.uk 

Full governors meetings were held on the following dates during the academic 

year. 

Mr Phill Pumford Staff governor 

Ms Margaret Davies Headteacher 
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 15th September - Emergency (Covid update) 

 7th October 

 19th Jan 

 3rd March 

 26th May 

 1st July 
 
As well as the main governing committee, sub-committees are formed to deal with 

issues in the school, these included:- 

 Finance committee 

 Curriculum Development Committee 

 Pupil Discipline Committee 

 Staffing Committee 

 Teaching and Learning 

 Standards 

 Professional Learning 

Sub-committee’s meet on a termly basis and minutes are available on request. 

Governors with special responsibilities included:- 

Additional Learning Needs:  Mr Graham Edwards 

Safeguarding and Child Protection: Mr Graham Edwards 

School context and Vision  

In early 2019, the governing body approved the 2022 vision and the school 

development plan. The governing body reviews this as part of its sub- committee 

structures. The governing body ratifies all policies on a rolling programme following 

review and revision. All policy documents including the School development plan are 

available to view at the school. Governors visit the school to see policy in practice.  

Our Vision 

 ‘Building a Future’ 

Our Mission Statement  

‘Every pupil attending St Christopher’s School meets their potential, makes strong 

progress in areas that are important to and for them, acquire the basic functional 

skills they need and have robust plans to support transition on to the next steps in 

their lives’ 
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Our Values 

 We put pupils’ first 

 We work together  

 We value and respect each other  

 We learn together 

 We innovate and create  

 We communicate openly  

Aims 

 We prepare all pupils for the next steps in their journey 

 We inspire pupils to be as independent as possible 

 We provide a broad and engaging curriculum that meets the interests of our 

pupils  

 We encourage a love for learning and a sense of belonging 

 

SCHOOL CATEGORISATION 
 
Following the Covid-19 pandemic, the Welsh Government have suspended the 
requirement for GwE to categorise schools. 
 
Our Curriculum 
 
Following the ratification of our new approach to the curriculum, staff have been 
working to implement the new approach which includes 
 

 Implementing the foundation in the Primary Phase 

 Innovating the new curriculum  

 Implementing the equals curriculum 

 Implementing the Agored qualification pathways 
 
St Christopher’s Phase approach- September 2020 
 

Phase Age and need  Lead 

Pebbles Primary aged pupils Ms Beth Roberts 

Innovate Key stage 3 and 4 pupils Mr Ian Connell 

Engage Key Stage 2 Mr Mark Powell 

Discovery Complex needs Ms Katy Davies 

Stepping Stones 16-19 year olds Mr Glyn Jones 
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At St Christopher’s we continue to offer a broad and balanced curriculum that fits 
around the interests of our individual pupils. At 14+ pupils follow individual timetables 
that allow them to follow their own learning pathways by attending college, the 
school based enterprises and our Eco-centre.  This year we have secured additional 
college courses to ensure that all our pupils have a college experience that meets 
their needs and next steps. For 2021, we will be following 

 

 Enrichment placements 

 Coleg Llandrillo Menai- Catering, BSL and ICT 

 On-site vocational options 
 
ADDITIONAL LEARNING NEEDS 
 
All our pupils have a statement of Special Educational Needs or are undergoing 
assessment.  We are working closely with the LA to ensure that we are ready for the 
implementation of the Additional Learning Needs and Education Tribunal (Wales) 
2018 Act (ALNET), which was postponed for one year due to the covid19 pandemic.  
This will mean that all our statements of SEN will convert to Individual Development 
Plans (IDPs) from September 2021.   
 
 

LINKS WITH THE COMMUNITY  
 
St Christopher’s continues to work very closely with the local community.  The 
School based task force works hard with the local community to develop 
environmental projects for the benefit of the community and the Eco-Centre 
continues to provide the local community with environmental friendly projects.  We 
are pleased to report this is back up and running following the pandemic.  
 
  

CHANGES IN THE SCHOOL PROSPECTUS AND WEBSITE 
 
The School Prospectus includes essential information about the running of the 
school.  We are pleased to share that this year we have launched our brand new 
prospectus which has been professionally published.  Our prospectus includes 
pictures taken on site of our different phases. Heads of phases are working to 
develop their own mini versions to support parents and carers as they consider 
transition to St Christopher’s School.  This will be launched in the next academic 
year.  
 
Further information about the school and latest news updates are available on the 
regularly updated school website and from the School Office. Our website address is 
www.ysgolstchristophers.com 
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Attendance  
 
 

Year Attend% %Authorised % Unauthorised  

2020-2021 (including lock 
down 

82.7 16.63 2.97 

2019-2020 (including Lock 
Down) 

83.1  12.7  4.2  

2018-2019 85.1  10.8  4.1  
2017-2018 86.1  11.7  2.2  
 
 
 

We continue to work hard to improve our attendance rates at school.  However, 
Governors are clear that due to covid-19, attendance must be looked at from a highly 
individual basis and adjustments made to keep everybody safe. 
 
Regular attendance at school is important to support children to reach their potential. 
In accordance with Welsh Government Guidelines, we consider every application for 
holidays during term time.  Please ensure that a holiday request form is submitted 
prior to going on holiday.   
 
We continue to work with the transport department at Wrexham CBS who have 
responsibility for co-ordinating school transport.  We recognise that transport 
arrangements have been challenging for many of our parents and carers and will 
continue to liaise with the department as they work to resolve ongoing transport 
issues.  
 
  

Anti-Bullying  
 
St Christopher’s School is committed to ensuring that bullying does not negatively 
impact upon the wellbeing and educational standards of the children who attend our 
school.  The anti-bullying policy has been updated to include sections on cyber 
bullying and to offer sources of support and relevant advice to parents, should they 
believe that their child is the victim of bullying. The school is determined to ensure 
that St Christopher’s school is a supportive environment that has an open and 
transparent attitude to bullying and the measures that we are taking to eliminate it. 
 
Provision of toilets 
 
The school provides sufficient toilets for the number of pupils on roll. These toilets 
are cleaned on a daily basis.  The school has an external contract with a specialist 
company who works closely with us to ensure that changing bins are regularly 
replenished.   
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What options and choices are available to our pupils? 
 
There is a wide range of options available to pupils over and above the National 
Curriculum.  We are always seeking to improve and enrich our provision to develop 
our pupil’s enthusiasm for learning.  This includes traditional learning in the 
classroom and utilising the range of enterprise experiences available to all pupils. 
This includes working with specialist staff in our animal care area, training and work 
experience in our working hair and beauty salon, serving in our café or working 
closely with staff in our shop.  We also have a functional eco-centre.  The centre 
provides small groups of pupils with experiences of learning outside, providing them 
with the opportunities to learn about environmental and outdoor education.  
 
As pupils move to their post-14 curriculum, they have more choices on the subjects they 
would like to follow. All pupils follow an accredited pathway that provides them with 
purposeful accreditation that supports their next steps following school.   
 

Financial Report 2019-2020 

 

 No claims were made for travel or subsistence by members of the Governing 
Body in 2018-2019 
 

 No gifts were made to the school or to Governors in 2018-2019 
 

 

Budget Heading   

Budget 2019-2020   

Employees   

Premises   

Transport   

Service level agreements   

Supplies   

Total Expenditure   

    

Income   

Income including Grants   

Expenditure   

Total 2019/2020  

Deficit carried forward to 
2020/2021 
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TARGETS FOR IMPROVEMENT  
 

Recommendations from the 2014 Estyn Inspection are being addressed though the 
development planning process and school improvement cycle. Targets and 
objectives for school improvement agreed by the governing body and Senior 
Leadership Team are included in the School Development Plan. A copy of which is 
available on request from the office. Please find attached an overview of our whole 
school development priorities.  
 
 

What are we trying to improve? 
 

Promoting highly effective progress of every learner to achieve 
their full potential 

Develop a consistent approach to teaching and learning that 
meets the needs and engages all learners  

Delivering the Education reform journey successfully for all 
stakeholders  

Developing an enhanced holistic approach to pupils learning and 
wellbeing 

Maximising the potential of all support staff to promote effective 
learning  

Managing changing business needs effectively  

 
During 2021-2022, we will be revaluating our progress towards meeting these 
improvement targets and will be agreeing new 3 year improvement priorities. There 
will be a full-consultation on our whole school priorities as we move towards 
implementation from September 2022.  
 
LANGUAGE POLICY  
 
Teaching and learning are conducted through the medium of English at St 
Christopher’s School. We work hard to incorporate strong elements of the curriculum 
Cymreig in everyday school life.  We meet the statutory requirements for teaching 
Welsh language.   
 
 
WELSH LANGUAGE  
 
All pupils are provided with the opportunity to learn about Wales, its culture and 
Welsh as a second language.  We actively encourage all our pupils to learn about 
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their local culture and community.  The school is fully committed to implementing 
Welsh Government policy for the promotion of the Welsh language and culture.  
 
 

SPORT and PHYSICAL EDUCATION  
 
We are very proud of the innovative work that the school leads in relation to sports 
and physical education.  All pupils are encouraged to take part in PE lessons through 
all year groups.  In addition, many of our older pupils actively take part in a nationally 
accredited sports leaders course which offers excellent skills in all aspects of their 
development including leadership, confidence and resilience.  A few of our pupils 
also move forward to representing their country as part of FUW.  A varied 
programme of sporting activities is available, provided in conjunction with the 5x60 
team.  
 
VISITS TO THE SCHOOL  
 
Parents and Carers are welcome to make an appointment to visit the school at any 
time. We welcome questions and the opportunity to share information about our work 
with pupils.  Every parent and carer is invited to the Annual Review of the Statement 
of Special Educational Needs (SEN) as well as a parents evening where you have 
the opportunity to discuss with the class teacher and see the work completed by your 
child 
 

2020-2021 Holiday Dates for pupils 

School Holidays Starts  Finishes 

First day of school 1 September 2020  

Autumn Half Term 
Holidays 

25 Oct 2021 
(Mon) 

29 Oct 2021 
(Fri) 

Winter Holidays 
23 Dec 2020 
(Thur) 

5 Jan 2022 
(Wed) 

Spring Half Term 
Holidays 

21 Feb 2022 
(Mon) 

25 Feb 2022 
(Fri) 

Spring Holidays 
11 April 2022 
(Mon) 

22 Apr 2022 
(Fri) 

Summer half term 
holidays 

30 May 2022 
(Mon) 

3 June 2022 
(Fri) 

Summer Holidays 21 July 2020 (Thur) 
31 Aug 2020 
(Wed) 
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School Session Time 
 
Primary and Discovery 
 

AM 
9-12.00pm 
 

PM 12.45-3.00pm 

 

Innovate 

AM 
9-12.30pm 
 

PM 1.15-3.00pm 

 
Stepping Stones 
 

AM 
9-12.45pm 
 

PM 1.30-3.00pm 

 
 
 
 

Disability Discrimination Act 
 
What the act means by disability 
 
The act defines disability as a physical or mental impairment, which has a substantial 
and long term adverse effect on a person’s ability to carry out normal day to day 
activities. People, who have a disability, and those who have had a disability, but no 
longer have one, are covered by the act. 
 
 
Admission Arrangements 
 
The Local Authority are responsible for the admissions arrangements of all pupils 
attending St Christopher’s School.  Admissions is determined via the inclusion panel. 
 

 All children must have a Statement of Special Educational Needs or under 
assessment. This will move towards an Individual Development Plan 

 Is appropriate to the child’s needs. 

 Does not conflict with the interests of other children within the school. 

 Is an efficient use of the Local Education Authority’s resources 
 
. 
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Fair Treatment of Pupils with Disabilities 
 
The school will always try to ensure that pupils with disabilities are prevented 
from being treated less favourably than other pupils by: - 
 

 Listening and caring, to help create an inclusive atmosphere of equal 
opportunity for all pupils 

  Raising the awareness of the school to some of the difficulties encountered 
by our pupils 

 Ensuring timely and appropriate training to support and develop staff’s 
awareness and understanding.  

 Ensuring that we all use reasonable means to provide disabled children with 
any specialised equipment and/or expertise required to improve their 
standards of education and well-being. 

 
 

St Christopher’s Accreditation Successes (2020-2021) 

Full analysis of all results is available from the front desk on request. 

 

Due to the Covid-19 pandemic and the fact that many of our pupils missed attending 

school during the lock down periods, focus was put on wellbeing when returning 

initially. All leavers successfully completed their accreditation and we are very 

pleased that nearly all successfully transitioned to the placement of their choice.  

Year  Number of Awards 

Achieved Level 1 or 

above (Full 

Qualification and 

Units)  

Number of 

pupils  

Number of Awards Entry Levels  

(Full Qualification and Units)   

2019 Qualification  

229 

Units  

8 

111 Qualification  

319 

2020 114 8 *76 173 

2021 37 2 **32 24 
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Pupils gained a wide range of qualifications, including 

 GCSEs 

 City and Guilds 

 Agored Cymru 

o BTEC 

o VTCT 

o NOCN 

o WJEC 

 Duke of Edinburgh 

 Sports Leaders 

 Entry Levels 

 

A continuing change in our learner cohort in recent years has required a response to 

learning styles and course structure.  

Since 2018-2019, there has been a move towards delivering courses allowing 

learners to develop their knowledge and skills over a time scale suitable to their 

individual learning needs and pathway. If this means that the learner follows the 

course over a period longer than one academic year, then this is the approach taken. 

The change in courses offered is also reflective of, and in preparation for, the new 

Curriculum for Wales 2022, the four purposes of which are to support its learners to 

become: 

 ambitious, capable learners, ready to learn throughout their lives 
 enterprising, creative contributors, ready to play a full part in life and work 
 ethical, informed citizens of Wales and the world 
 healthy, confident individuals, ready to lead fulfilling lives as valued members of 

society 
 

Certain Awarding Bodies’ courses followed in the past have become unfit for these 

purposes. Both Qualifications and Accreditation Results data packs demonstrate that 

we have moved away from those in the last three academic years, and begun 

delivery of a wide variety of courses that fulfil these purposes.  

These courses are primarily those of WJEC/CBAC and Agored Cymru, which will 

give our students their key skills in all of these areas. WJEC/CBAC and Agored are 
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well-respected Awarding Bodies, both offering a wide and well-regarded range of 

qualifications. 

These courses will ensure that learners leave St Christopher’s with a suite of 

qualifications that have embedded the key skills and knowledge they need for their 

ongoing educational and/or vocational journeys. 

Finance Outturn – School Budget 2020-2021 
 

Schools Budget 2020-2021 £4,767,347.00  

Expenditure   

Employees   £4,980,903.31 

Premises   £126,311.97 

Transport   £13,347.31 

Service level agreements   £172,542.00 

Supplies   £152,678.28 

Third Party Payments  £1,222.95 

Total Expenditure  £5,447,005.82 

Income    

Total Income including Grants   -£977,748.48 

Total 2020-2021  £4,469,257.34 

Balance at 31.3.2021  

 

Investment of Funds 

 

£298,089.66 

 

£298,000.00 
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